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BEHIND 
THE  
SCENES

FROM THE EXECUTIVE DIRECTOR: 
As 2020 comes to an end, I imagine many of you can’t 
wait to see it in your rear-view mirror. But before it ends, 
please use this time to review your finances, your health 
care coverage, and your retirement plans — especially 
for those of you enrolled in the IATSE Health & Welfare 
Fund’s Plan C. The open enrollment period ends on 
December 15th. Given the harsh conditions in our 
industry that have existed since March, you may find your 
needs have changed significantly from one year ago.
Please be aware that due to the pandemic, open 
enrollment will be handled differently with separate 
mailings for information materials and statements and 
enrollment forms. You will receive the materials in advance 
of your statement. You can also have access to your 
statement as soon as it’s created by registering online on 
the Fund website rather than waiting for mail delivery. 
In response to the COVID-19 crisis, the Trustees of the 
IATSE National Pension, Health & Welfare, Annuity and 
Vacation Funds continue to take important actions to 
protect your benefits during these challenging times.
Notably, Plan C relief was extended through the 
coverage quarter beginning January 1, 2021, to help 
keep participants from losing their current health 
care coverage and assist in offsetting the cost of any 
coverage changes you may want to make for 2021. 
Participants enrolled in Plan A also received relief  
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to help them maintain coverage as well. Please see 
page 3 for more details. Annuity Fund participants remain 
eligible to take hardship distributions for expenses and  
losses incurred due to the COVID-19 pandemic without  
paying an IRS early withdrawal penalty (see page 5). 
Pension Fund relief adopted by the Trustees will help  
ease a possible permanent break in service for 2020 for 
some participants who would lose credits due to such a 
break. In addition, the Health & Welfare Fund’s Employee 
Assistance Program (EAP) is now fully implemented, 
providing a wide array of counseling and other important 
support services to help you manage during this crisis  
period and its aftermath (see page 7).
Please be aware that Plan C CAPP rates are rising slightly 
for Plans C-1, C-2 and C-3, because their projected costs 
exceed current charges for the quarter beginning April 1, 
2021. Rates remain unchanged for Plans C-4 and Triple S 
(see page 2). 
Above all, we hope you and your family are healthy and 
safe during this holiday season. And we wish you a 2021 
in which this pandemic is tamed, and all participants have 
the opportunity to return to work safely.

Anne J. Zeisler
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CAPP Rates Set for April 2021
The Board of Trustees of the I.A.T.S.E. National 
Health and Welfare Fund has reviewed projections 
of the Fund’s benefits costs for the six-month period 
beginning April 1, 2021 as compared to the current 
CAPP account charges. Because the projected costs 
for Plans C-1 (Single and Family), C-2 (Single and 
Family), and C-3 (Single and Family) all exceed the 
current CAPP account charges, quarterly premiums for 
these plans will increase by $30/month ($90/quarter)
as of April 1, 2021.

The rates for Plans C-4 (Single and Family) and Triple S 
(Single and Family) will remain unchanged at this time. 
Please see the accompanying chart for details.

Your open enrollment choice must be received by 
December 15, 2020 for 2021. So please talk with your 
family and review all coverage options available under 
Plan C and their costs before you make your election 
for 2021. The cost for Plan C-1 is extremely high due 
to claims utilization and the small number of covered 
participants. Anyone covered in Plan C-1 should review 
the quarterly CAPP charges compared to Plans C-2, C-3 

you with sufficient coverage depending on your and 
your family’s needs. As you consider your selection, 
it may be helpful to visit www.iatsenbf.org. There 
you can find a newly designed side-by-side benefit 
comparison outline of all the Plan C options, called 
“Benefits at a Glance.” 

As a reminder, if your CAPP account balance is more 
than the charge for two quarters of your enrollment 
choice, you can use any excess amount for the 
reimbursement of certain medical expenses. 

If your CAPP account balance is insufficient for 
enrollment in the coverage option of your choice, you 
can self-pay the difference. Please note that the fastest 
and easiest way to make a self-payment is through 
the Fund’s website via MasterCard or Visa. You won’t 
have to worry about mail delivery, and you will get an 
immediate payment confirmation.

Please also remember that the relief the Trustees 
recently approved for the quarter beginning January 1, 
2021 should help offset any copayment you may have 
(see page 3 for more details).

and C-4. Many of the potential 
out-of-pocket costs in these 
plans will be more than 
offset by their lower quarterly 
charges, so those options 
may make better financial 
sense for you than Plan C-1.

Plan C-2 provides coverage 
to the largest number of 
participants and is the Fund’s 
default plan for those who 
do not timely elect coverage. 
Plan C-3 only covers in-
network providers and 
has a deductible of $1,000 
per individual and $2,500 
per family — that is why its 
quarterly CAPP charges are 
lower than those for Plan C-2. 
Plan C-4, a high deductible 
health plan, may also provide 

Plan C CAPP Account Charges

QUARTERLY COSTS TO YOU
Current CAPP Charge 

Effective 10-01-20
CAPP Charge to be 
Effective 04-01-21

PLAN C-1 Coverage 
Individual  
Family

 
$5,325 
$11,757

 
$5,415 
$11,847

PLAN C-2 Coverage 
Individual  
Family

 
$2,397 
$4,239

 
$2,487 
$4,329

PLAN C-3 Coverage 
Individual  
Family

 
$1,614 
$2,700

 
$1,704 
$2,790

PLAN C-4 Coverage 
Individual  
Family

 
$902 

$1,737

 
$902 

$1,737

Triple-S Coverage 
Individual  
Family

 
$777 

$1,734

 
$777 

$1,734
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Health Care Coverage Relief Extended
To help Health & Welfare Plan participants maintain their 
health care coverage even though their employment has 
been impacted by the COVID-19 pandemic, the Board of 
Trustees has taken action to provide extended relief for 
both Plan C and Plan A eligible participants.

CAPP Relief Extended through  
March 2021
The Trustees has extended relief for the coverage quarter 
starting January 1, 2021, for participants currently enrolled 
in coverage and whose CAPP account balances are not 
large enough to support the premium payment needed 
to continue the same coverage option.
This relief is a large financial expense for the Health and 
Welfare Fund that is being paid for by excess reserves. 
These reserves protect the Fund in difficult times like we 
are experiencing now. 

For Participants in Plan C-2, C-3, C-4 or 
Triple S (Single or Family):
If your CAPP account balance is insufficient to cover 
the required CAPP charge for your current coverage 
option (determined when the CAPP statements are run 
in mid-November) for the quarter beginning January 1, 
2021, you are not required to submit any co-payment 
to continue in that option. The Fund is providing you 
with a subsidy in the amount required to continue that 
coverage, or you can use the subsidy amount plus your 
current CAPP balance toward the payment required for 
coverage in any other Plan option. The amount in your 
CAPP account (when statements are run) plus any subsidy 
you are entitled to receive will be applied to the CAPP 
charge applicable to your election for the January 1, 2021 
quarter. Your coverage will automatically continue at the 
same level unless you timely elect to enroll in a different 
coverage option.

For Participants in Plan C-1 (Single or Family):
If you are enrolled in Plan C-1, the Fund will provide you 
with a subsidy if your CAPP account balance is insufficient 
to cover the required CAPP charge for C-2 coverage 
(single or family, depending on your current coverage 
level when the CAPP statements are run) for the quarter 
beginning January 1, 2021. If you enroll in C-2 (or any 
lower cost option), you will not be required to submit 
any co-payment. If you elect to stay in C-1, you can use 
the subsidy amount plus your current CAPP balance 
toward the CAPP charge for C-1 coverage and make the 
remaining co-payment.
No matter which coverage option you elect for the quarter 
beginning January 1, 2021, you can use your CAPP 
account balance plus the amount of any subsidy the 
Fund is providing to you toward the CAPP charge for the 
coverage option you elect. The subsidy amount is based 
on the copayment needed for your current coverage option 
(or C-2 coverage for C-1 participants, as explained above). 

If you elect a higher coverage option, you will be required 
to make a copayment, but that payment is lower due to 
the subsidy the Fund is providing to you. 
Please note that the relief described above does not apply 
to new participants first enrolling as of January 1, 2021. 
The relief applies to participants currently covered for the 
October 1, 2020 to December 31, 2020 coverage quarter.

Plan A Coverage Credits Extended
To prevent Plan A participants from losing health care 
coverage due to job losses caused by the COVID-19 
pandemic, the Board of Trustees granted relief to Plan A 
participants who were enrolled in coverage on March 1,  
2020 and received contributions to Plan A in 2020. 
Specifically, the Board granted participants in this  
group credit for 10 days of work per month for March, 
April, May, June and July 2020 toward eligibility for  
Plan A coverage.
With the pandemic and its impact on the entertainment 
industry showing no signs of abating, the Trustees granted 
this same group an additional crediting of 10 days of work 
per month for August, September, October, November, 
and December, 2020. This should keep most participants 
enrolled in Plan A through the end of the year.
In addition, the Trustees extended the group of Plan A 
participants who are eligible for this relief as follows: 
Those who received employer contributions to Health Plan 
A in 2020 and enrolled in Plan A coverage on April 1, May 1, 
June 1, or July 1, 2020 will receive an additional crediting of 10 
days of work per month for the remainder of 2020 starting 
with the month prior to the month in which they enrolled. As 
an example, a participant who enrolled in Plan A on June 1, 
2020 will receive an additional crediting of 10 days of work 
for May, as well as June through December 2020.

Note regarding participant termination as of 
December 31, 2020:
The relief described in this notice does not apply to those 
who incur a participation termination. If you experience a 
participation termination as of December 31, 2020, you will 
lose coverage on that date unless you choose to continue 
coverage through COBRA. As a reminder, you experience 
a “participation termination” under Health Plan C if over 
the preceding 24-month period, the Fund Office has not 
received employer contributions on your behalf equal to at 
least the quarterly charge for Plan C-2 single coverage. In 
order to regain coverage after a participation termination, 
you must meet the rules for re-entry: When eligible 
employer contributions in your CAPP account equal at 
least the current cost of one month of Plan C-3 single 
coverage plus the $150 administrative fee.
The Board of Trustees is continually monitoring your needs 
during this unprecedented time and further actions will 
be considered depending on public health and economic 
conditions. Check our website, www.iatsenbf.org, 
frequently for updates.
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Plan C Medical Reimbursement Plan
One of the Plan C health coverage 
options the IATSE National Health and 
Welfare Fund offers is the Medical 
Reimbursement Plan (C-MRP) as a stand-
alone option. As you consider your 2021 
Open Enrollment options, please be 
aware that if you want to enroll in the 
MRP as a stand-alone option, you must:

 • Send a copy of the front and back 
of your other employer or union 
sponsored group health insurance 
coverage identification card, showing 
you have other group health insurance 
coverage. (If your other coverage 
identification card does not clearly 
specify that it is a group health plan, 
you will need to provide the Fund 
with a statement from the insurance 
carrier or plan sponsor verifying that 
the coverage is an employer or union 
sponsored group health plan.)

 • Sign and submit the certification 
on the open enrollment statement 
attesting that your other coverage 

meets the minimum value standard 
under the federal Affordable Care Act 
(ACA) and that any enrolled spouse 
or dependents also have other group 
health coverage that meets the ACA 
standard.

 • Ensure that those materials reach the 
Fund on or before December 15, 2020.

If you fail to provide the required 
documentation by the deadline, you will 
be defaulted into Plan C-2, C-3 or C-4 
single coverage for 2021, depending on 
your CAPP account balance, unless you 
timely enrolled in one of Plan C’s options. 

To get reimbursed for MRP claims, you 
must submit a completed and signed 
claim form each time you submit a claim. 
You can obtain one on our website,  
www.iatsenbf.org. You must include 
copies of any Explanation of Benefits 
(EOBs) from your employer- or union-
sponsored group health plan. 

Know Your Rights as a Health & Welfare Fund 
Participant if You or a Covered Dependent is a 
Mastectomy Patient 
The Women’s Health and Cancer Rights Act of 1998 (WHCRA) includes important information for mastectomy 
patients who elect breast reconstruction in connection with a mastectomy. Under WHCRA, group health plans 
offering mastectomy coverage must also provide coverage for certain services relating to the mastectomy in a 
manner determined in consultation with the attending physician and the patient. Required coverage includes all 
stages of reconstruction of the breast on which the mastectomy was performed, surgery and reconstruction of 
the other breast to produce a symmetrical appearance, and prostheses and treatment of physical complications 
of the mastectomy, including lymphedema. Coverage of breast reconstruction is subject to the same 
coinsurance and other Plan provisions as other benefits under the Plan. 

Your Privacy Matters 
The Health Insurance Portability and Accountability Act of 1996 (HIPAA) established standards to protect 
the privacy of personal health information. The intent of HIPAA is to make sure that private health information 
that identifies (or could be used to identify) you is kept private and secure. This individually identifiable health 
information is known as “protected health information” (PHI). Your health care plans will not use or disclose your 
PHI without your written authorization except as necessary for treatment, payment, plan operations and plan 
administration, or as permitted or required by law. For details about the IATSE National Health & Welfare Fund’s 
policy, see our HIPAA Privacy Notice on our website (www.iatsenbf.org) or request a copy from the Fund Office.

Know Your 
Rights
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Annuity Fund Participants Eligible for 
Hardship Distributions due to COVID-19
In response to the economic crisis facing 
entertainment industry workers due to 
the COVID-19 pandemic, the I.A.T.S.E. 
Annuity Fund adopted a rule allowing 
participants to take hardship distributions 
for expenses and losses incurred due to 
the pandemic. The federal Coronavirus 
Aid, Relief, and Economic Security 
(CARES) Act provides tax relief for 
some of these distributions if certain 
requirements are met.

The special CARES Act federal tax relief 
rules are:

 • Waiver of the IRS 10 percent early 
distribution penalty (for those under 
age 59½).

 • The distribution may be repaid within 
three years to any retirement plan that 
accepts rollovers, including the Annuity 
Fund. Repayment can be made in one 
or more installments. The repayment will 
be treated as an eligible rollover. You 
are not taxed on the distribution if you 
repay the distribution to a qualified plan.

 • If you do not repay the distribution to 
an eligible retirement plan, taxes on the 
distribution may be paid ratably over 
three years.

 • There is no mandatory tax withholding 
on the distribution (though you can 
elect withholding).

If you are under age 59½ and you take a 
qualifying withdrawal this year, when you 
file your taxes for 2020 the IRS will tax 
your withdrawal as regular income, but 
you will not pay any additional penalty, so 
long as the amount you withdrew is less 
than $100,000. The Annuity Fund itself 
has never imposed fees or penalties for 
withdrawals — only the IRS imposes an 
early withdrawal penalty.

Hardship distributions qualify for the 
special COVID-19 federal tax relief if 
the distribution is taken for one of the 
following reasons:
 • You or your spouse or dependent were 
diagnosed with the SARS-CoV-2 virus 
or with COVID-19 disease by a test 
approved by the Centers for Disease 
Control and Prevention, or

 • You are experiencing adverse financial 
consequences from COVID-19 due to 
you, your spouse or a member of your 
household being quarantined, or

 • furloughed, laid off, or having work 
hours reduced, or

 • having to close or reduce the hours 
of a business that you or they own or 
operate, or

 • being unable to work due to lack of 
child care, or

 • having a reduction in pay (or  
self-employment income), job offer 
rescinded or start date for a job delayed.

The above reasons are very similar to 
the hardship distribution rule adopted 
by the I.A.T.S.E. Annuity Fund. However, 
only distributions for one of the six 
reasons listed above would qualify for 
the special federal tax rules. Most (if 
not all) distributions under the Fund’s 
new hardship distribution rule will 
likely qualify. However, if you receive a 
hardship distribution from the Fund that 
does not fall within one of the above six 
categories, it would not be eligible for the 
special federal tax treatment under the 
CARES Act.

In addition, if you take a distribution (or 
multiple distributions) totaling more than 
$100,000, only up to $100,000 is eligible 
for the special tax treatment, and only 
distributions taken in 2020 are covered 
by the CARES Act.

Above all, please consult your tax 
advisor regarding the tax consequences 
of any distribution. The Fund cannot give 
tax advice.

Pension Participants 
Receive COVID Relief
If you participate in the 
IATSE National Pension 
Fund, be aware the 
Trustees have adopted 
relief for non-vested 
participants who would 
otherwise lose credits 
earned due to the 
pandemic.
Anyone who had incurred, 
immediately prior to 2020, 
four consecutive one year 
breaks in permanent service 
will not incur a break in 
service for 2020 due to not 
working at least 37.5 days in 
2020, provided they return 
to work and earn at least 
37.5 days in 2021.
The Board of Trustees is 
continually monitoring 
your needs during this 
unprecedented time. 
As more changes occur, 
you will receive updates. 
Visit www.iatsenbf.org 
frequently for the latest 
information.

Reminders for 
Pensioners
Pensioners, be sure to:
• Send back the signature 

verification form so you 
continuously receive 
your checks.

• Update your address if 
you move to ensure you 
receive your benefits in 
a timely manner.

• Sign up for direct deposit 
to avoid mail delays.

Pension Participants 
Receive COVID Relief
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Retiree-Only Medical Reimbursement Program
If you are nearing age 65, already retired or on disability, you may be eligible to defray your Medicare 
out-of-pocket costs by enrolling in the Retiree-Only Medical Reimbursement Program (R-MRP) Plan.

You are permitted to enroll in the R-MRP 
Plan when you retire and have a balance 
remaining in your active Plan C CAPP 

account. Retired means that you are at least  
age 65 or have a Social Security Disability Award 
(and thus are enrolled in Medicare). In addition, 
you must not be “active” as defined by the Fund, 
meaning the Fund has not received any employer 
contributions on your behalf during a quarterly 
eligibility period — or the Fund received such 
contributions but your active CAPP account 
balance is less than the current cost of Plan C-4 
Single coverage (currently, $902 per quarter).

To enroll in R-MRP, you must submit 
your Medicare ID card to the Fund 
Office indicating you are enrolled in 

both Medicare Parts A & B and, if you are not yet 
age 65, a copy of your Social Security Disability 
Award. If you wish to enroll eligible dependents, 
you must provide the Fund Office with proof 
of their dependent status (such as a marriage 
certificate for your spouse or birth certificates 
for dependent children). Once you submit this, 
you will be automatically enrolled in the R-MRP 
Plan unless you have been deemed “active” as 
described above.

The R-MRP Plan reimburses IRS-
approved medical expenses up to 
the amount of your available account 

balance if your claim is filed with the Fund Office 
within 12 months of the earliest date of service  
on your claim — and you are enrolled in the 
R-MRP Plan both at the time you incur the 
expense and at the time you submit your claim. 
All necessary documentation must accompany 
your submission along with a completed claim 
form signed by you.  This means we will need 
your Medicare EOB (explanation of benefits), 
copayment notice from Medicare, proof of 
enrollment in Medicare Parts A & B, costs 
statement, etc. 

You may not use your R-MRP balance to purchase 
active Plan C coverage and it may never be 
transferred to an active Plan C CAPP account.  If 
you wish to remain in Plan C-1, C-2, C-3, or C-4 
instead of participating in the R-MRP Plan, please 
contact the Fund Office for information about the 
applicable requirements.
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Employee Assistance Plan Fully Implemented
The IATSE National Health & Welfare Fund’s Employee 
Assistance Program (EAP) is now fully implemented, 
providing all participants and their families a wide array 
of important support services during this time when 
the COVID-19 pandemic is posing various challenges 
for entertainment industry workers.

Operated by the Fund’s health care claims administrator 
and network provider, Empire BlueCross Blue Shield, 
the EAP provides quick and easy access to confidential 
counseling and referral services to help you deal with 
daily work and life challenges. It’s available at no cost to 
you, your dependents or household members.

Your EAP’s services include:

Counseling
 • Up to 3 visits per issue.

 • Face-to-face counseling or online visits via 
LiveHealth Online.

 • Can call EAP or use the online Member Center to 
initiate services.

Legal consultation
 • 30-minute phone or in-person meeting.

 • Discounted fees to retain a lawyer.

 • Online resources, including free legal forms, 
seminars and a library of articles.

Financial consultation
 • Phone meeting with financial professionals.

 • Consultation available during regular business 
hours — no time limits or appointments needed.

 • Online resources, including articles, calculators and 
budgeting tools.

ID recovery
 • Identity theft risk level checked by specialists.

 • Help with reporting to consumer credit agencies.

 • Assistance filling out paperwork and negotiating 
with creditors.

Dependent care and daily living resources
 • Information available on child care, adoption, 
summer camps, college placement, elder care and 
assisted living through the EAP website.

 • Phone consultation with a work-life specialist.

 • For help with everyday needs, like pet sitting, 
relocation resources and more.

Crisis consultation
 • Toll-free number for emergencies.

 • Round-the-clock help available.

 • Critical event support online to help with planning, 
coping and recovery resources when tragedy strikes.

Other empireEAP.com resources
 • Well-being articles, podcasts and monthly webinars.

 • Self-assessment tools for depression, anxiety, 
relationships, alcohol use, eating habits and more.

 • The WellPost blog at empireEAP.com, featuring 
Health & Wellness topics written by experts in 
the field.

To access your EAP, call 800-999-7222 or go to 
www.empireeap.com and enter your company 
code: IATSE National. Your EAP is available 24/7, 
365 days a year and everything you share is 
confidential.
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Get Your Free Flu Shot

It’s important every year to receive your flu vaccine, but now, amid the COVID-19 pandemic, it’s more 
critical than ever.

Experts warn that if a flu outbreak takes place at the same time as COVID-19 infections are straining our 
health care system, it could overwhelm hospitals and clinics and lead to far more preventable deaths than 
have already occurred. 

Remember: Getting your flu shot doesn’t just protect you. It protects others — your family, friends, neighbors 
and co-workers. The more people who are vaccinated, the less likely we are to experience a flu epidemic.

The good news is you are entitled to a free flu shot at 68,000 convenient locations throughout the 
country, including CVS Pharmacy®,1 the Health and Welfare Fund’s prescription drug administrator. There is 
no copay. Just bring your prescription card and valid photo ID.

Vaccine experts recommend that everyone six months and older get a flu shot. This is especially important 
if you live with or care for people at high risk for developing the flu, such as children younger than five, 
those who are 50 years of age or older, and those with certain chronic medical conditions. Children 
younger than six months and those with severe, life-threatening allergies to the flu vaccine or any 
ingredient in the vaccine should not get the flu shot.2 You should talk to your doctor before getting the flu 
shot if you have an allergy to eggs or any of the ingredients in the vaccine, have ever had Guillain-Barré 
syndrome, or are not feeling well. 

In addition, CVS Pharmacy® offers other vaccines to prevent common, debilitating illnesses — including 
shingles — at 100 percent coverage by your plan.3 Preventive care vaccines for adults include Zoster 
(Zostavax), Tetanus, Diphtheria Toxoids, and Hepatitis A & B. Preventive care vaccines for children (birth 
to age 18) include Measles, Mumps, Rubella and Varicella. Preventive care vaccines for children and 
adults include Pneumonia, Hepatitis A, Hepatitis B, Human Papillomavirus, Varicella, Measles, Mumps, 
Rubella, Meningococcal, Tetanus, Diphtheria, and Pertussis. Be sure to call for availability and to make an 
appointment, if needed.

If you haven’t yet received your 2020-21 flu shot, please go to your nearest CVS Pharmacy and get 
it today!

1  Vaccines are available when immunizing pharmacist is on duty, while supplies last. Most vaccines require a prescription (except for 
the flu shot).

2 Centers for Disease Control and Prevention website: www.cdc.gov/flu/prevent/whoshouldvax.htm
3  The vaccines listed are generally covered under the Affordable Care Act by non-grandfathered health plans and health plans sold 
on an Exchange by Qualified Health Plans or QHPs, and typically do not require cost sharing if provided by an in-network provider, 
consistent with specified dosage limits and satisfaction of age and other vaccine specific requirements. Other restrictions may apply. 
Check with your health plan if you have any questions about your policy.
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How to Find the Best Doctor for You
In the wake of the COVID-19 pandemic, 
the right doctor can make all the 
difference — and choosing one in your 
plan can save you money too. The IATSE 
National Health and Welfare Fund’s 
network provider, Empire BlueCross 
BlueShield, has a Find a Doctor tool 
to help you find physicians, dentists, 
hospitals, labs and other medical 
providers in your plan’s network. If you 
decide to get care from doctors outside 
your network, it will cost you more and 
your care might not be covered at all.

To find a doctor near you who 
participates in your plan:

1. Go to empireblue.com/find-doctor.

2. You can look for a doctor by logging 
in with a username and password or 
with the member number on your ID 
card. (Alternatively, you can search 
as guest, either by selecting a plan or 
network, or searching by all plans and 
networks to get started.)

3. Once you log in, select the Find Care 
option on the welcome menu.

4. Next, choose who you would like 
to see. You can search for a doctor 
nearby or use the doctor’s name.

5. Select a provider to get details,  
such as:

 • Specialties

 • Gender

 • Languages spoken

 • Training

 • A map of their office location

 • Phone number

In addition, you can download the 
Sydney Mobile App and search for 
doctors, hospitals and more on your 
smartphone or mobile device. Plus, 
going mobile keeps everything you 
need to know about your plan — 
including medical — in one place.

Stay on Top of Your Vacation 
Benefits
If you participate in the IATSE National Vacation Fund, there are three 
actions you can take to stay on top of your benefits:

1. Verify whether you are eligible for benefits by going to our website at 
www.iatsenbf.org and accessing your personal dashboard. There you can 
check your work history records and determine what amount, if any, your 
benefit should be.

2. If your address has changed, please update it by going to our website, by 
email (PSC@iatsenbf.org) or by phone (800-456- FUND).

3. Sign up for direct deposit — the quickest and 
best way to access your benefits. You can 
find the form you need to fill out by going to 
www.iatsenbf.org/assets/Uploads/Documents/
Vacation-Fund-Direct-Deposit.pdf. Or contact 
the Participant Services Center for help.
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I.A.T.S.E. National Pension Fund
Note: The 2019 Annual Funding Notice for the I.A.T.S.E. 
National Pension Fund (mailed in April 2020) replaces the 
Summary Annual Report disclosure requirement for this 
Fund.  Please contact the Fund office if you need a copy of 
the 2019 Annual Funding Notice.

I.A.T.S.E. National Health & 
Welfare Fund
This is a summary of the annual report of the I.A.T.S.E. 
National Health & Welfare Fund, EIN 23-7333434, Plan No. 
501, for the period January 1, 2019 through December 31, 
2019. The annual report has been filed with the Employee 
Benefits Security Administration, U.S. Department of Labor, 
as required under the Employee Retirement Income Security 
Act of 1974 (ERISA).

The Board of Trustees of the I.A.T.S.E. National Health & 
Welfare Fund has committed itself to pay certain health 
benefit claims incurred under the terms of the plan.

Insurance Information
The plan has contracts with Davis Vision, Inc., Garden 
State Life Insurance Company, Metropolitan Life Insurance 
Company and Triple S Salud, Inc. to pay health, vision, life 
insurance, temporary disability, prescription drug, stop loss, 
PPO, indemnity and major med, teleconsulta, organ & tissue 
transplant claims incurred under the terms of the plan. The 
total premiums paid for the plan year ending December 31, 
2019 were $5,514,126.

Basic Financial Statement
The value of plan assets, after subtracting liabilities of 
the plan, was $713,828,764 as of December 31, 2019, 
compared to $553,878,347 as of January 01, 2019. During 
the plan year the plan experienced an increase in its net 
assets of $159,950,417. This increase includes unrealized 
appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan’s 
assets at the end of the year and the value of the assets 
at the beginning of the year or the cost of assets acquired 
during the year. During the plan year, the plan had total 
income of $407,491,504, including employer contributions 
of $327,795,944, employee contributions of $15,239,493, 
earnings from investments of $64,075,572, and other 
income of $380,495. 

Plan expenses were $247,541,087. These expenses included 
$12,532,813 in administrative expenses, and $235,008,274 
in benefits paid to participants and beneficiaries.

Your Rights To Additional Information
You have the right to receive a copy of the full annual report, 
or any part thereof, on request. The items listed below are 
included in that report:

1. an accountant’s report;

2. financial information;

3. information on payments to service providers;

4. assets held for investment;

5. insurance information, including sales commissions paid 
by insurance carriers; and

6. information regarding any common or collective trusts, 
pooled separate accounts, master trusts or 103-12 
investment entities in which the plan participates;

To obtain a copy of the full annual report, or any part thereof, 
write or call the office of Board of Trustees I.A.T.S.E. National 
Health & Welfare Fund at 417 Fifth Avenue, 3rd Floor, New 
York, NY 10016-2204, or by telephone at (212) 580-9092. 
The charge to cover copying costs will be $13.50 for the full 
annual report, or $0.25 per page for any part thereof.

I.A.T.S.E. National Vacation Fund
This is a summary of the annual report of the I.A.T.S.E. 
National Vacation Fund, EIN 23-7345994, Plan No. 501, 
for the period January 01, 2019 through December 31, 
2019. The annual report has been filed with the Employee 
Benefits Security Administration, U.S. Department of Labor, 
as required under the Employee Retirement Income Security 
Act of 1974 (ERISA).

Basic Financial Statement
The value of plan assets, after subtracting liabilities of the 
plan, was $4,391,491 as of December 31, 2019, compared 
to $4,108,734 as of January 01, 2019. During the plan 
year the plan experienced an increase in its net assets of 
$282,757. This increase includes unrealized appreciation 
and depreciation in the value of plan assets; that is, the 
difference between the value of the plan’s assets at the 
end of the year and the value of the assets at the beginning 
of the year or the cost of assets acquired during the 
year. During the plan year, the plan had total income of 
$4,473,821, including employer contributions of $4,433,861, 
and earnings from investments of $39,960. 

Plan expenses were $4,191,064. These expenses included 
$265,911 in administrative expenses, and $3,925,153 in 
benefits paid to participants and beneficiaries.

Your Rights To Additional Information
You have the right to receive a copy of the full annual report, 
or any part thereof, on request. The items listed below are 
included in that report:

1. an accountant’s report;

2. financial information;

3. information on payments to service providers; and

4. assets held for investment;

To obtain a copy of the full annual report, or any part thereof, 
write or call the office of Board of Trustees I.A.T.S.E. National 
Vacation Fund at 417 Fifth Avenue, 3rd Floor, New York, NY 
10016-2204, or by telephone at (212) 580-9092. The charge 
to cover copying costs will be $4.25 for the full annual report, 
or $0.25 per page for any part thereof.

Summary Annual Reports
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I.A.T.S.E. Annuity Fund
This is a summary of the annual report for I.A.T.S.E. Annuity 
Fund, EIN 13-3088691, Plan No. 001, for period January 01, 
2019 through December 31, 2019. The annual report has been 
filed with the Employee Benefits Security Administration, 
U.S. Department of Labor as required under the Employee 
Retirement Income Security Act of 1974 (ERISA). 

Basic Financial Statement
Benefits under the plan are provided by a trust fund. Plan 
expenses were $49,174,270. These expenses included 
$5,825,027 in administrative expenses, and $43,349,243 
in benefits paid to participants and beneficiaries.  A total of 
84,562 persons were participants in or beneficiaries of the 
plan at the end of the plan year, although not all of these 
persons had yet earned the right to receive benefits. 

The value of plan assets, after subtracting liabilities of 
the plan, was $1,048,832,705 as of December 31, 2019, 
compared to $876,149,243 as of January 01, 2019. During 
the plan year the plan experienced an increase in its net 
assets of $172,683,462. This increase includes unrealized 
appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan’s 
assets at the end of the year and the value of the assets 
at the beginning of the year or the cost of assets acquired 
during the year. The plan had total income of $221,857,732, 
including employer contributions of $81,261,869, employee 
contributions of $9,311,785, earnings from investments of 
$131,065,829, and other income of $218,249.

Your Rights To Additional Information
You have the right to receive a copy of the full annual report, 
or any part thereof, on request. The items listed below are 
included in that report:

1. an accountant’s report;

2. financial information;

3. information on payments to service providers;

4. assets held for investment;

5. fiduciary information, including non-exempt transactions 
between the plan and parties-in-interest (that is, persons 
who have certain relationships with the plan); and

6. information regarding any common or collective trusts, 
pooled separate accounts, master trusts or 103-12 
investment entities in which the plan participates;

To obtain a copy of the full annual report, or any part thereof, 
write or call the office of Board of Trustees I.A.T.S.E. Annuity 
Fund at 417 Fifth Avenue, 3rd Floor, New York, NY 10016-
2204, or by telephone at (212) 580-9092. The charge to 
cover copying costs will be $7.75 for the full annual report, or 
$0.25 per page for any part thereof.

Other Information
You also have the right to receive from the Fund Office, on 
request and at no charge, a statement of the assets and 
liabilities of the plan and accompanying notes, or a statement 
of income and expenses of the plan and accompanying 
notes, or both. If you request a copy of the full annual report, 
these two statements and accompanying notes will be 
included as part of that report. The charges to cover copying 
costs given above do not include a charge for the copying 
of these portions of the report because these portions are 
furnished without charge.

You also have the legally protected right to examine the 
annual report at the main office of the Funds at 417 Fifth 
Avenue, 3rd Floor, New York, NY 10016 and at the U.S. 
Department of Labor in Washington, D.C., or to obtain a copy 
from the U.S. Department of Labor upon payment of copying 
costs. Requests to the Department should be addressed to: 
Public Disclosure Room, Room N-1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 
Constitution Avenue, N.W., Washington, D.C. 20210.

Board of Trustees

UNION TRUSTEES EMPLOYER  TRUSTEES

Health & Welfare Fund
Pension Fund
Annuity Fund

Matthew D. Loeb
Brian J. Lawlor
James B. Wood

Daniel E. DiTolla
Patricia White

Michael F. Miller, Jr.
Joanne Sanders

Christopher Brockmeyer
Carol A. Lombardini

Paul Libin
Jay Barnett

Robert W. Johnson
Hank Lachmund

Scott Irgang

Vacation Fund
James B. Wood 

Michael F. Miller, Jr.
Christopher Brockmeyer 

Scott Irgang

EXECUTIVE DIRECTOR
Anne J. Zeisler

2020 Winter Newsletter • 11



417 Fifth Avenue, 3rd Floor, New York, NY 
10016-2204

www.iatsenbf.org

At the Fund Office, we welcome your questions or requests for 
information. There are a number of ways to reach us.

 • For participant services assistance, psc@iatsenbf.org
 • For assistance with appeals, appeals@iatsenbf.org
 • For assistance with Annuity Fund matters,  
annuity@iatsenbf.org

 • For assistance with claims matters, claims@iatsenbf.org
 • For assistance with pension matters, pension@iatsenbf.org 
 • For assistance with contract matters, contracts@iatsenbf.org

How You Can Reach UsAdministration

DROP IN — If you want to visit 
our office on the third floor of 
417 Fifth Avenue in New York, 
please contact us to make an 
appointment as we have limited 
staff availability during the 
Pandemic. 
Masks and other safety 
requirements will need to be met.

CALL US — In New York, the 
number is 212-580-9092.  
The toll-free number is  
1-800-456-FUND (3863).

SEND AN EMAIL to the Participant 
Services Center (PSC@iatsenbf.org).

IATSE National Benefit Funds 2021  
Holiday Schedule

Key Email Addresses for  
Communicating with the Funds:

SUPPORTING CAST
Here’s a list of the organizations that support and administer 
our programs. You can find contact information in the  
summary plan descriptions or link to any of their websites 
through ours (www.iatsenbf.org).

HOSPITAL AND HEALTH 
Empire Blue Cross Blue Shield 
Triple-S

PRESCRIPTION DRUG 
CVS Health

VISION 
Davis Vision

DENTAL 
Delta Dental 
A.S.O./S.I.D.S.

MEDICAL REIMBURSEMENT 
PROGRAM (PLAN C-MRP 
AND R-MRP) 
The Fund Office

PHYSICAL EXAM AND 
HEARING AID BENEFIT 
A.S.O./S.I.D.S.

LIFE INSURANCE 
MetLife

ANNUITY 
Wells Fargo

SEND US A FAX —  
Our main  
fax number  212-787-3607
Benefits  212-730-7706
Contracts &  
Contributions  212-792-8322
Finance  212-792-8321
Pension  212-792-8323
Executive Director  212-792-8320

New Year’s Day January 1
Martin Luther  January 18  
King Jr. Day 
Presidents’ Day February 15
Good Friday April 2
Memorial Day May 31
Independence Day  July 5  

(observed)

Labor Day September 6
Columbus Day October 11
Veterans Day November 11
Thanksgiving November 25
Day after  November 26 
Thanksgiving 
Christmas December 25

http://www.iatsenbf.org
mailto:psc@iatsenbf.orgn
mailto:appeals@iatsenbf.org
mailto:annuity@iatsenbf.org
mailto:claims@iatsenbf.org
mailto:pension@iatsenbf.org
mailto:contracts@iatsenbf.org
mailto:PSC@iatsenbf.org
http://www.iatsenbf.org
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